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RESOLVED POLICY AMSA FEBRUARY COUNCIL 2007 
 
 

THE BONDED MEDICAL PLACES SCHEME** 
 
 

1. AMSA believes that: 
1.1. The Bonded Medical Places scheme is exploitative of prospective medical students 

by taking advantage of their desire to study medicine.  
1.2. The Bonded Medical Places scheme is exploitative of prospective medical students 

because of the disparity between supply and demand for medical places 
1.3. The Bonded Medical Places scheme will prove an ineffective way of addressing 

workforce shortages in areas of workforce need in the long term. 
1.4. The Bonded Medical Places scheme is negatively perceived by medical students. 
1.5. The Bonded Medical Places scheme potentiates stigma around rural and outer-

metropolitan practice, undermining the attractiveness of practice in these areas.  
1.6. Other means of attracting doctors to areas of workforce need, which have been 

received positively by students, should be prioritised ahead of the Bonded Medical 
Places scheme. 

1.7. Potential medical students are under-informed about the Bonded Medical Places 
scheme when they sign the relevant Commonwealth deed of agreement. 

1.8. In a climate where the Bonded Medical Places scheme continues to exist, it would 
be improved if: 

1.8.1. The scheme offered educational, social and professional incentives, such as 
funded conference attendance or mentoring support, to students. 

1.8.2. The scheme was more flexible, allowing bonded doctors to fulfil their bond 
earlier in their careers. 

 
 
**This policy refers to the Australian GovernmentΩs (non-scholarship) Bonded Medical 
Places (BMP) scheme and should be differentiated from the Medical Rural Bonded 
Scholarship (MRBS) program. The BMP scheme provides no incentive for medical students 
to commit to a return of service obligation of 6 years in an area of workforce need. 
Recipients are simply awarded a place in an Australian medical school; HECS CSP fees still 
apply.  
 


